High-quality teachers and school leaders are

Nital for world-class education, and a match

Sbetween the diversity of staff members and
students leads to better student outcomes.
However, Maryland schools fail to provide high-
quality and diverse educators that schools and
children need to help them achieve success. The
Blueprint elevates the teaching profession and
creates different incentives that lays a strong,
personfocused foundation for the future world
class education.

RELATED INOITIATIVES:
SCHOLARSHIPS ¢ LOAN ASSISTANCE

Funding for several programs to attract racially and economically diverse candidates to
the teaching profession.

SALARY INCREASES ¢ CAREER LADDER

Increase teachers’ base salary to $60,000 by 2026 and provide corresponding salary
increases as professionals move up the career ladder.

SCHOOL LEADERSHIP TRAINING PROGRAMS

Training programs geared towards superintendents and instructional content leaders as
well as board of education members and school principals to ensure alignment in vision
and implementation.

SUPPORT FOR HBCUS ¢ HSIS

Teacher Quality and Diversity Grant program administered by the Maryland Higher
Education Commission that prioritizes $500,000 annually for Historically Black Colleges
and Universities (HBCUs), Hispanic Serving Institutions (HSIs), and other institutions of
higher education.
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Learn more at: www.strongschoolsmaryland.org_
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TEAGHERS & SCHOOL LEADERS
2 TEACHER PREPARATION

THE BLUEPRINT ESTABLISHED REQUIREMENTS FOR
TEACHER PREPARATION PROGRAMS AT INSTITUTIONS
OF HIGHER EDUCATION AND ALTERNATIVE TEACHER
PREPARATION PROGRAMS, INCLUDING COURSE
CONTENT, TEACHER TRAINING PRACTICUMS, AND
MENTOR TEACHER SELECTION CRITERIA. THE TEACHER
COLLABORATIVE GRANT PROGRAM PROVIDES FUNDING
FOR TEACHER TRAINING PRACTICUMS.

VEACHER INDUCTION PROGRAMS

MARYLAND STATE DEPARTMENT OF EDUCATION TO
DEVELOP GUIDELINES FOR COMPREHENSIVE TEACHER
INDUCTION PROGRAMS THAT INCORPORATE THE
FRAMEWORK OF THE TEACHER INDUCTION, RETENTION,
AND ADVANCEMENT PILOT PROGRAM. THE TEACHERS
SELECTED AS MENTORS MUST BE HIGH QUALITY AND
SELECTED USING SPECIFIED CRITERIA.
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REORGANIZING SCHOOLS AND FOCUS TO PROVIDE
TEACHERS WITH TIME TO PURSUE PROFESSIONAL
LEARNING AND COLLABORATION WITH TEAMS OR OTHER

TEACHERS DURING THE SCHOOL DAY

Learn more at: www.strongschoolsmaryland.org_
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